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FIND AN ALLY
Ask an ally to support you while
you teach yourself and to learn
with you. The ally should be
someone who understands the
issues covered in these lessons
and someone who can provide you
with ongoing support as you learn
and as you teach others.

ALLIES
An ally can be anyone. It may be another self-advocate, a friend, family
member or a service provider.

Allies do not tell you what to do; they
listen to you and support you in doing
for yourself.

Your ally should be someone you
trust and someone who respects
you… as you.

Allies are able to take direction and
leadership from self-advocates.
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Below are some desirable characteristics
for allies1:

 Communicate with the members
directly, not through other members
 Listen
 Take advice from us

 Be honest
 Follow through

 Come to all the meetings
 Back us up on the rules when we
have to point out someone’s mistake

1

Illinois Imagines. A Guide for Starting Empowerment Groups (2014), 10.
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 Ask us questions
 Ask us what we want you to do

 Be a friend

 Learn what supports each person
needs
 Finds ways to help everyone get
involved
 Make sure everyone knows when
and where the meeting is
 Don’t take over for the leader
 Don’t dictate what we should do
 Don’t be afraid to speak
 Don’t make decisions without
members
 Don’t assume that everyone agrees
 Don’t talk too much
 Don’t do too much for us
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LOCAL PROFESSIONALS
This topic may be new to you, your ally and your self-advocacy
organization. The material contained in the curriculum will help you to
teach others how to be peer supporters but to teach this, you need to first
learn about these topics. Those people in your community that do this work
can help you, they can:
 Co-teach sections of the curriculum
 Provide resources
 Provide tours of their agency to help you become familiar about what
they do

Websites to help you find local programs and professional:

Sexual
assault
providers

Rape, Abuse and Incest National Network
(RAINN) website: http://centers.rainn.org/

Enter your zip
code to find the
nearest
program(s)

Domestic
violence
providers

Domestic Shelters website:
https://www.domesticshelters.org/

Enter your zip
code to find the
nearest
program(s)

Adult
Protective
Services

National Adult Protective Services
Association website:
http://www.napsa-now.org/get-help/help-inyour-area/

Select your
state and then
look for the
local office
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Websites to help you find local programs and professional:

Child
Protective
Services

Find your state
Child Welfare Information Gateway website: and click on the
https://www.childwelfare.gov/organizations/? state’s website
CWIGFunctionsaction=rols:main.dspROL&r to find nonolType=custom&rs_id=5
emergency
number.

Police
Department

PoliceLocator.com website:
http://www.policelocator.com/.

Select your
state and then
select your city

Courts

National Center for State Courts website:
http://www.ncsc.org/Information-andResources/Browse-by-State/State-CourtWebsites.aspx

Find your state
on the list
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TALKING POINTS
The following are some talking points that you can use when contacting
your local programs.

FIRST CONTACT

 Introduce yourself and your self-advocacy organization
o How long the agency has been serving the community
o Types of programs you offer
o Bring along some of your agency brochures and a business
card if you have them.
 Your position at the self-advocacy organization
 Explain the purpose of your visit (use Peer-to-Peer Program talking
points on page 11)
 Explain why the program is important (use Abuse of People with I/DD
talking points on pages 12-13)
 Ask about getting training (sexual assault and domestic violence
programs often have volunteer training)
 Discuss opportunities for their agency to co-teach during the course
(there are numerous places within the curriculum where co-teaching
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would be beneficial-make a copy of Course Outline which can be
found in the Handout section to take with you)
 Discuss opportunities for the class to take tours of the agency (see
Course Outline)
 Discuss opportunities for your self-advocacy organization to train the
agency staff on self-advocacy and people with disabilities.
 Follow up your first contact with a thank you note.
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PEER-TO-PEER PROGRAM

 Course was created by the Vera Institute of Justice
 Funded by the Office on Violence Against Women
 The Vera Institute of Justice convened an advisory group of selfadvocates and allies to determine course content.
 The purpose of this course is to help prepare self-advocates become
peer supporters.
 Peer supporters then can serve as a “bridge” between the individual
and programs in the community.
 Course topics include supporting survivors, sexual assault, domestic
violence, civil and criminal justice systems, protective services,
healthcare systems and safety and self-care.
 The course is divided into 24 classes.
 The course is designed to be taught by self-advocates with the
support of allies and professionals in the field.

Preparation Manual for Leaders and Allies
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ABUSE AND PEOPLE WITH I/DD

 Abuse and exploitation are constant dangers for people with
intellectual/developmental disabilities (I/DD).
 People with intellectual/developmental disabilities (I/DD) are four (4)
to ten (10) times more likely to be abused than their peers without
disabilities2.
 People with intellectual/developmental disabilities (I/DD):
o Tend to be abused more frequently;
o Are abused for longer periods of time;
o Are less likely to access the justice system;
o Are more likely to be abused by a caregiver or someone they
know; many are repeatedly abused by the same person; and
o Are more likely to remain in abusive situations3.
 People with intellectual/developmental disabilities (I/DD) may find it
hard to report abuse and to get help because:

2

Sobsey, D., D. Wells, R. Lucardie, and S. Mansell. 1995. Violence and Disability: An Annotated
Bibliography. Baltimore, MD. Brookes Publishing.
3 People with Disabilities Affected by Violence: Court Advocacy and Intervention Tips. I-CAN Accessibility
Project, Virginia Commonwealth University School of Social Work & Partnership for People with
Disabilities, Jackie Robinson, 2012. Retrieved from http://www.vanetwork.org/Resources/Robinson%20%20People%20with%20Disabilities%20Affected%20By%20Violence%20PowerPoint.Final.%2011.29.12.
pdf
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o They may be dependent on the person financially or physically
(i.e. for personal care).
o They may be unaware of the services available.
o The services available are not accessible.
o They may fear of losing their independence or losing their
children.
o They may believe that their disability caused the abuse.
o They do not know that they have rights or that there are laws to
protect him/her.
o They may not realize that the treatment he/she receives is
abusive, because they have always been treated this way.
o They may be afraid of the unknown, staying where she/he is
may be better than the alternatives.
 Even if someone is too afraid to talk to an authority figure, he/she
may want to talk to someone he/she sees as a “peer”.

Preparation Manual for Leaders and Allies
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AGENCY TOURS

Going to local programs is beneficial for both the leaders and allies who will
be teaching the classes, as well as the class participants. Tours help you
to:
 Learn firsthand what the agency does
 Identify potential barriers that someone may face receiving services
 Be able to help survivors understand what to expect when they go to
a program
 Be able to describe the program to survivors

PRE-TOUR PREPARATION
Agency staff
 Recognize that there are some common myths about people with
intellectual/developmental disabilities, including:
o Cannot work or live on their own
o Are not sexual beings
o Are innocent, childlike, and need protection
o Are not responsible
o Cannot solve problems or learn from mistakes
o Are unable to make good decisions
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 Be sensitive when choosing the words you use. People with
disabilities are ordinary people. Talk about people in ordinary terms.
Use People First Language to tell what a person HAS, not what a
person IS. This will help to promote understanding, respect, dignity
and positive outlooks. (Give agencies a copy of the People First
Language chart. Copy in the Extras section)
 Always ask before giving assistance and let the person tell you what
you may do to be helpful.
 Treat adults as adults. Use the same tone of voice you use when
speaking to anyone else.
 Speak to the person directly, not the support person or companion.
 Do not worry about saying or doing something “wrong” when you
meet a person who has a disability. If you are not sure what to say try
“hello” or “I’m glad to meet you.”
 Introduce yourself at the beginning of each meeting to make it easier
to learn people’s names and roles.
 Do not assume a person cannot understand what is being said.
People usually understand more than they can express.
 Never pretend you understand what is said when you do not! Ask the
person to repeat what they said, then repeat what you understood.
 Do not try to finish a person’s sentence, or cut her off. Be patient.
Give the person time.
 Limit the use of sarcasm or subtle humor because it might leave
some people out of the conversation.
 Presume competence. All people are “smart” and have things to say.
 Make eye contact. Tell the person who you are.
Preparation Manual for Leaders and Allies

17 | P a g e

PEER-TO-PEER: Bridging the gap through self-advocacy
 Speak slowly and clearly.
 Use words everyone understands.
 Leave out extra and unneeded details.
 Use a typical tone of voice, just as if speaking with a friend or coworker.
 Say important information in a logical order.
 Ask one question at a time. Avoid yes or no questions. Ask “what,
where, when, why and how” questions.
 Use visual or concrete examples.
 Ask the person if you are going too fast or too slowly before moving
on to another topic.
 Check to make sure that the person understands what you are
saying.
 Provide short, frequent breaks.
Class participants
 Any of the tours could bring up bad memories and participants should
prepare themselves for that or choose to opt out of taking the tour.
 Domestic violence shelters are often in confidential locations. This
means that participants should not disclose the address of the shelter
or any identifying information about the shelter to anyone. Some
shelters may ask the class participants to sign a confidentiality
agreement upon arrival to the shelter.
 At all of the tour locations participants may see individuals who are
seeking services. You do not want to interrupt or impose on them.
Their identities should remain confidential; these are survivors … not
part of the tour.
Preparation Manual for Leaders and Allies
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 Prepare a list of questions you want to have the tour answer and
provide that to the agency in advance (see tour worksheet in the
Extras section).
 Class leader and ally should be the point persons during the tour.
While class participants can ask questions of the agency tour guide
allow the class leader to help guide the direction for the tour and
class.
 People are working and receiving services during your tour so try not
to cause too much disruption or make a lot of commotion during the
tour.
 Be respectful of entering another person’s workspace, let them invite
you into their office; do not engage them in frivolous conversation,
direct only relevant questions to them.
 Be respectful of entering another person’s living space (at a domestic
violence shelter), let the person invite you into his/her space. Do not
ask personal questions about their experiences etc.
 Respect possible interruptions or last minute changes to the tour, all
of these programs work with people in crisis. Things happen that are
outside of their control.
 Ask for what you need (i.e. for the tour guide to slow down or explain
something you do not understand)
 REMEMBER: Your tour guide and other staff members may not have
experience working with self-advocates; you should not be critical of
their mistakes and instead use those mistakes as teaching
opportunities.

Preparation Manual for Leaders and Allies
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Teaching others
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CONDUCTING TRAININGS
From “Tips for Facilitators”4 by Advocates in
Action and Green Mountain Self-Advocates

Here are some tips for what to do…
 Before,
 During, and
 After you run a class.

BEFORE THE CLASS
1. Get ready
 Before you go to class stop and look in a
mirror. Shower. Brush your teeth. Shave. Use
deodorant.

4

Advocates in Action www.aina-ri.org and Green Mountain Self-Advocates, 2009
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2. Decide what to wear
 Take time to think about what you will wear.
Wear clean clothes. Wear “nice” clothes, like
the kind you would wear for an important job
interview. Do not wear clothes with writing on
them.
3. Plan what you will say
 Use your own words and try not to read from
the script. It is better to speak from your heart.
Reading from a script may sound boring.

 Write a few notes to remind yourself about
what you want to say.

 Use pictures to help you remember important
points.

 Write or draw them on an easel pad.
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4. Make it real
 Use things like pictures, overheads, videos,
activities, objects that have something to do
with the topic or music to make your class
more interesting

5. Practice
 Ask a friend to listen to you.
 Practice by saying everything aloud, standing
up and using all your papers and materials.
 Ask a friend to tell you what they like or do not
like.
 Ask them to tell you if you say anything that
they do not understand.
6. Tips for staying calm when presenting
 As someone once said, "The trick is to get
those butterflies in your stomach to all fly in
one direction!"

 Organize your notes and teaching materials.

Preparation Manual for Leaders and Allies
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 Imagine yourself teaching a successful class.
Breathe deeply just before speaking. Say
something positive to yourself such as: “I am
relaxed,” “I can do this,” “People will help me if
I need it.” Try first tightening up all of your
muscles, making a fist, and then immediately
releasing all the tension and take a deep
breath.

Preparation Manual for Leaders and Allies
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DURING THE CLASS
1. Remember K.I.S.S.S.
 Keep
 It
 Simple – Do not use initials, big words, or nick
names to talk about something. Use “plain
English” and explain everything clearly.
 Short – Do not say more than you need to. Try
to make your point in 30 seconds or less. Then
move on to the next idea.
 Sincere – Tell the truth and speak from your
heart. Share what is important to you. Do not
make things up. Use facts or just say I do not
know.
2. Voice: There Are Three Main Issues with Voice
 Speaking monotone is a problem. That is when
it all sounds the same.
 Talking too fast is a problem. Talk slow and
clear.
 Do not be too loud or too soft. Project your
voice, which means send your voice across the
room. Act as if you are speaking to the person
in the back of the room.

Preparation Manual for Leaders and Allies
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3. Eye contact
 Most people look a person in the eye for
about1 to 3 seconds and then move on to
another person and then another person
 Do not stare down at your notes, or up at the
ceiling
 Talk to your audience!
4. Standing
 Face the people you are talking to
 Stand straight when you speak
 Some people move when they speak to stay
relaxed and natural - from side to side, closer
to the audience and move around the table
5. Use natural gestures
 Avoid putting your hands in your pockets,
behind your back, crossed, on your hips or
wringing your hands.

6. If you make a mistake, do not worry!
 Everyone makes mistakes!
 Correct your mistake and keep going.
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7. Keep track of time
 Watch the clock.
 Do not go over your time limit if you have one.

8. Get people involved in hands-on activities
 Role Plays
 Brainstorming
 Problem Solving
 Discussions
9. Using videos:
 Always introduce a DVD by telling people what
it is going to be about and give them a question
to think about while watching the video.
Afterwards ask questions and give people time
to share what they learned from the video or
how they felt.
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10. Encourage people to ask and answer questions
 Pay attention to your class. Be flexible!
 Let people ask questions. Be positive when
you answer questions.
 Do not tell someone they are wrong. say, “no”
or “That’s not the right answer.” Instead say
something like, “Your close. Let’s see if
someone else has another idea.”

Preparation Manual for Leaders and Allies
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AFTER THE CLASS
1. Say “Thank You”

 Thank everyone when you are done.

2. Be available

 Give people in the class a way to get in touch
with you between classes.

3. Follow Up
 Remember to send a letter or email or to call
people if you need to follow up on what you
said in your class.
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Additional Learning
Opportunities
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TRAINING RESOURCES
If there is no local program in your area or if you want further training, there
are some online classes you can view. Please note that many of these are
not written specifically for self-advocates, so we suggest the ally and leader
work on these together.

ADVOCACY
For addition information on providing advocacy you can check out the
following:

Victim Assistance Training Online
Office of Victims of Crime Training and Technical Assistance Center
(OVCTTAC):
https://www.ovcttac.gov/views/TrainingMaterials/dspOnline_VATOnline.cfm

Sexual Assault Advocate/Counselor Training
Office of Victims of Crime Training and Technical Assistance Center
(OVCTTAC):
https://www.ovcttac.gov/saact/index.cfm

Excellence in Advocacy: A Victim-Centered Approach
Ohio Family Violence Prevention Center
http://www.ocjs.ohio.gov/VictimServicesPublication.pdf
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A curriculum for Self-advocates
The National Autism Resource and Information Center and the Autistic Self
Advocacy Network:
http://autisticadvocacy.org/wpcontent/uploads/2015/02/CurriculumForSelfAdvocates_r7.pdf

DOMESTIC VIOLENCE
For additional information on domestic violence you can check out the
following:

Online Domestic Violence Foundation Training
The Illinois Coalition Against Domestic Violence (ICADV)
http://www.ilcadv.org/training/online_trainings.html

Am I Being Abused?
Checklist (provided by the National Coalition Against Domestic Violence)
http://www.womenslaw.org/simple.php?sitemap_id=38

Domestic Violence: Understanding the Basics
http://www.vawnet.org/elearning/DVBasics/player.html

Dynamics of Domestic Violence
http://www.mincava.umn.edu/documents/dap/img0.html
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Safety Planning for Persons with Disabilities (Advocates Guide)
Safety First Initiative
http://www.endabusepwd.org/publications/safety-first-initiative-safetyplanning-for-persons-with-disabilities-advocates-guide/

Creating Safety By Asking What Makes People Vulnerable?
Wisconsin's Violence Against Women with Disabilities and Deaf Women
Project
http://www.endabusepwd.org/publications/creating-safety-by-asking-whatmakes-people-vulnerable/
History of Battered Women’s Movement
Indiana Coalition Against Domestic Violence
http://www.icadvinc.org/what-is-domestic-violence/history-of-batteredwomens-movement/
A Brief Early History of Women’s Shelters and the Movement Against
Domestic Violence
The Business of Me
http://www.thebusinessofme.com/a-brief-early-history-of-womens-sheltersand-the-movement-against-domestic-violence/
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SEXUAL VIOLENCE
For additional information on sexual violence you can check out the
following:

Introduction to Sexual Health
http://learn.preventconnect.org/course/view.php?id=27

Guide for Starting Empowerment Groups
Illinois Imagines
http://www.icasa.org/docs/illinois%20imagines/empowerment%20guide%2
01-15.pdf

PICTURE GUIDE to The Exam After Sexual Assault for Self-Advocates
Illinois Imagines
http://www.icasa.org/docs/illinois%20imagines/safe-selfadvocates%20final.pdf

Sexual Assault / Abuse
Good Therapy.org
http://www.goodtherapy.org/learn-about-therapy/issues/sexual-abuse

History of the Rape Crisis Movement
CALCASA
http://www.calcasa.org/2009/11/history-of-the-rape-crisis-movement/
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A Brief History of Sexual Violence Activism in the U.S.
MS Blog
http://msmagazine.com/blog/2014/08/08/a-brief-history-of-sexual-violenceactivism-in-the-u-s/

TRAUMA & SELF-CARE
For additional information on trauma and self-care you can check out the
following:

Taking Care of Yourself as an Advocate
National Organization Of Asians And Pacific Islanders Ending Sexual
Violence
http://www.napiesv.org/learn/self-care/

The Brain, Body, and Trauma
National Sexual Violence Resource Center
http://nsvrc.org/elearning/12554

Vicarious Trauma
Joyful Heart Foundation
http://www.joyfulheartfoundation.org/learn/vicarious-trauma

Standing Strong Together-Addressing Vicarious Trauma in Rural
Rape Crisis Work
National Sexual Violence Resource Center
http://www.nsvrc.org/sites/default/files/nsac-2014-handouts-rural-vicarioustrauma.pdf
Preparation Manual for Leaders and Allies
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PLANNING A TRAINING
This curriculum is designed to be used by self-advocacy organizations to
teach self-advocates how to become peer supporters. The length of each
class should be based on what works best for the participants. We have
included some suggested time frames but organizations should feel free to
change these to best fit their needs.

ROLES AND RESPONSIBILITIES
Class leader
The class leader should be a self-advocate who is willing to learn the
material in advance of the class and use what they learned to teach the
class.
The class leader will be responsible for:
 Teaching the material contained in this curriculum
 Setting up dates and times for the classes
 Gathering all the needed supplies for each class
 Providing support and accommodations to allow everyone to
participate
 Connecting with local agencies to identify trainers to teach specific
classes

Preparation Manual for Leaders and Allies
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Ally
The ally should be someone within the self-advocacy organization who is
willing to learn the material alongside the class leader.
The ally will be responsible for:
 Supporting the class leader in understanding the material
 Supporting the class leader in making contact with local programs
 Providing support around class scheduling, gathering materials and
securing a location for the classes
 Supporting the class leader in teaching the class
 Supporting participants in understanding material, providing support
and accommodations for participants

Participants
The class participants should be self-advocates who are interested in
taking the course.
Participants are responsible for:
 Attending scheduled classes
 Supporting each other in learning the material
 Asking questions about material and requesting any needed
accommodations
 Seeking support if the material becomes difficult
 Knowing when they need to leave the course in order to deal with
personal issues that come up because of the information they are
learning.
Preparation Manual for Leaders and Allies
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Trainers
Trainers are individuals from community agencies who are willing to come
in and teach self-advocates about specific topics.
Trainers are responsible for:
 Teaching the topic of interest
 Working with the class leader and ally to learn about the class
participants and their needs
 Learning about I/DD and self-advocates
 Providing information in a manner that is accessible to class
participants
 Working with class leader and the ally to provide a tour of their
program and services

MATERIALS NEEDED
Each class has a materials list. But in general things you should have on
hand include:
 Copies of the participant manual
 Pens
 Paper
 Flip charts and markers
 Computer with internet connection to access YouTube videos
 Projector for viewing videos
 Sign in sheet (see Extras section for an example)
 Snacks/drinks
Preparation Manual for Leaders and Allies
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 Pre and Post text to see if participants are learning (see Extras
section for an example)
Recruit participants
 Identify possible participants through individual contacts,
presentations or posters (see example in the Extra section).
 Have interested people fill out a registration form (see example in the
Extra section)
 Get as much information as you can about participants so that you
can meet their learning needs.
 Find out what accommodation you will need to provide.
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40 | P a g e

PEER-TO-PEER: Bridging the gap through self-advocacy

CREATE A PEER SUPPORTER NETWORK

Once you have people interested in participating in the training, you will
want to figure out how you will engage these trained self-advocates to
provide support to others. Here are some questions that may help you
design your program:
 Who will be responsible for overseeing the project?
o Self-advocate staff member
o Ally
o Volunteer
o Other?
 How will you let people know that you have trained peer supporters
available?
o Website
o Social media
o Flyers/mailings
o Other?

Preparation Manual for Leaders and Allies
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 How will survivors request a peer supporter?
o Phone
 Who will they call
o Email
 Who will they email
o On-line request form
o Other?
 How will you contact the peer supporter?
o Phone
o Email
o On-line request form
o Other?
 How will you decide who the best match will be?
o Gender
o Age
o Type of crime
o Location
o Availability
o Other?
 Will you be able to offer private space at your organization for the
peer match to meet? Will you look for other space in the community?

Preparation Manual for Leaders and Allies

42 | P a g e

PEER-TO-PEER: Bridging the gap through self-advocacy
 Will you set a timeline for connections to be made? Some peer
support networks want the peers to match up within 24 hours, others
are more flexible and give 1-3 days.
 Will you have a report back for the peer supporter so that you know
the connection was made? Whom will they inform?
 How will you let the local sexual and domestic violence agencies
know that you have trained peers and who they are?
 Do you have funds or can you secure funds to help your peer
supporters cover transportation cost for meeting with survivors?
 Will you continue to engage trained peer supporters in group
meetings or ongoing education opportunities?
 What role will the ally play in the program?
 Are there other people who should be consulted or involved in the
program development?
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EXTRAS

TOUR WORKSHEET
Agency:

1.

_____

How does a victim make initial contact with the agency?





2.

Hotline/phone
In-person
Referral
Other:
What are the requirements for receiving services?






3.

Type of violence:
Age of victim:
Gender of victim:
Where victim lives:
Other:
What services are offered by the agency?














Children’s services
Counseling
Crisis
Education
Forensic exams
Hospital/medical advocacy
Legal/court advocacy
Protection orders
Safety planning
Shelter
Support group
Other:

4.

_____

5.

_____

6.

_____

5

5 5

Snow, K (2009) Examples of people first language http://www.disabilityisnatural.com/ used with
permission.

Example
Class Guidelines

The class agrees that:
 What happens/said in the class stays in the class
 No question is silly; Participant should not second
guess themselves
 Participants will speak one at a time and not interrupt
others.
 Participants will use simple language so that everyone
understands
 Participants will explain acronyms (except ID/DD)
 Participants will respect each other and that all of our
experiences matter
 Participants will be clear about decisions being made
 Participants will provide a recap of sessions

Example
Role of Allies

The role of the ally includes:
 To be trustworthy, honest and reliable
 To help group members figure out what they are trying to

say
 To be genuine, sincere and open
 To answer questions and help group move forward
 To be supportive rather than taking charge, being the 2nd
voice not the first.
 To help group members understand hard topics
 To talk SLOW and talk in a way that meets the needs of
the group.
 To be down to earth rather than patronizing or acting
superior
 To add credibility to the group in order to help open doors
and provide focus.

Sign-In
Class: ____________________ Date: __________
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

How much I know (before class)
How much I know about today’s topic
___________________________________
BEFORE taking the class (circle the books)

How much I know (after class)
How much I know about today’s topic
___________________________________
AFTER taking the class (circle the books)

Have you ever
wanted to help a
friend in need?

Do you want to learn
how to be a peer
mentor for people
who have been hurt
by sexual assault or
domestic violence?

Do you want to learn
how to be the bridge
between someone in
need and the
programs available in
our community?

Peer to Peer:
BRIDGING THE
GAP THROUGH
SELF-ADVOCACY

[Add More Great Info
Here!]

[You Have Room for
Another One Here!]

If you are
INTERESTED, let us
know:
Call [Name] at
(XXX) XXX-XXXX

Peer Mentor Training Application
Contact Information
Name

_______________________________________

Street Address

_______________________________________

City, State, Zip Code

_______________________________________

Home Phone

_______________________________________

Cell Phone

_______________________________________

E-Mail Address

_______________________________________

Availability- When are you available for training?
 Weekdays (Monday
through Friday)

 mornings

 afternoons

 evenings

 Weekends (Saturday
 mornings
or Sunday)

 afternoons

 evenings

Accommodations Needed*
*Materials are written in plain language and use a 14 pt font.


Material over 14 pt font



Material in electronic format



Material in Braille



Wheelchair accessible



Interpreter (ASL, Cued Speech, Signed English and
Simultaneous Communication) (Circle one)



CART



Learning support staff



Other: __________________

Size ____

Peer Supporter Visit Plan
Name:
Location:
Safe Contact Number:
How will I get to visit?





Car
Paratransit
Bus/Subway
Other: __________________

Landmarks:


Cross streets:



Restaurants:



Stores:



Gas stations:



Public buildings:



Parks:



Other:

Route I will drive:

Paratransit
Paratransit phone number: __________________

Scheduled pick up from home location:

__________ am/pm

Scheduled pick up from meeting location:

__________ am/pm

Bus/Subway I will take to get to location:

Choice 1

Times:
Route
Number:

Transfers:

Choice 2

Choice 3

Bus/Subway I will take to get to get home:

Choice 1

Times:
Route
Number:

Transfers:

Choice 2

Choice 3

\

CERTIFICATE of ACHIEVEMENT
THI S ACKNO WLE DG E S TH AT

[Recipient Name]
HAS SUCCE SSF ULL Y COM PLE TE D THE

PEER-TO-PEER: BRIDGING THE GAP
THROUGH SELF-ADVOCACY COURSE

[Month, Day]

[YEAR]

x
SIGNED ,

[Signatory Name], [Signatory Title]

